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	Focus of Training or Support 
	How long / 
How is it delivered
	Cost Per…
	Trainer/ Facilitator
	For more details see Page#

	Anti-Racism and cultural competency for workplace and youth settings
	1) Up to 3days. 
2) Onsite customized training for groups  
	Group|$4500-$6000
	National Conference for Community and Justice
https://nccj.org
	1

	Cycle of guilt, blame and victimhood across race, class, gender, sexuality and other social justice issues
	1) 5 days (overnight)
2) Offsite open training
	Individual|$950-$1200
	Beyond Diversity 101
https://www.bd101.org
	2

	Anti-racism; individual and institutional manifestations of oppression; building community rooted in love and justice
	1) 3hrs to multiple days
2) Onsite or Offsite training
	Group| $2400 and up
Individual|$50-$275
	RE•Center (Race & Equity in Education)
http://www.discoveringdiversity.com
	3

	Anti-racism, power, oppression, privilege and awareness of structural racism
	1) 2.5 days
2) Onsite trainings / offsite open training 
	Group|$15,000-$17,500
Individual|$400/offsite open
	People's Institute for Survival and Beyond

https://www.pisab.org
	4

	Power, privilege, oppression, structural racism and the disparate outcomes created in "helping systems" 
	1) 2-3 days 
2) Onsite customized training 
	Group|$15,000
	Joyce James Consulting
www.joycejamesconsulting.com
	5


	National Conference For Community And Justice

	Kitty Tyrol
ktyrol@nccj.org 


	The National Conference for Community and Justice (NCCJ) is a human relations organization that promotes inclusion and acceptance by providing education and advocacy while building communities that are respectful and just for all.  NCCJ offers a full range of social justice education, resources and customized trainings for educational institutions, organizations and corporations for both youth and adults.  All programming is experiential and skill based; enhancing communications skills, building cultural competences and creating more inclusive environments.


	Prep & Follow up 
Cost:  $150/hour
	The NCCJ works to build long, ongoing relationships to enhance the specific training program. This work happens through the administration of a needs assessment that inform workshop development and evaluation reporting post workshop.  Trainers are also available for on-call support for questions or incidents.

	Anti-Racism Workshop
Cost:  $1000 - $4500

Commitment: 1hour - 2 full days

Capacity:  15-30 ppl
	Description: This interactive workshop will look at how racism plays currently and historically within the U.S.  Participants will discuss how racism impacts all of our lives, communities and workplaces and explore one’s relationship to race and racism.

	
	Training Objectives: 
· Gain perspective on how you are impacted by racism. 

· Increase knowledge on how to effectively talk about racism. 

· Develop skills to interrupt racism.

· Practice ways to take action, moving towards equality in your workplace and community.


	Beyond Diversity 101 (BD101)

	Niyonu Spann 

Niyonu@niyonuspann.com info@beyonddiversity101.org 

	Beyond Diversity 101 is for all who choose to transform systems of separation and “power-over”. It is for those who want to work toward wholeness — within and without.  BD101 sharply breaks from the vicious cycle of guilt, blame and victimhood, both in its curriculum and underlying philosophy.  BD101 participants, regardless of background, are asked to engage with models that challenge traditional notions of how oppression operates.

	Prep & Follow up 
Cost: $1500-$2500/Day
	In general, when a BD101 Intensive is complete, so is the work with that group.  However, groups can make special arrangements for additional follow-up work.

	Beyond Diversity 101 (Basic)
Cost: $950 - $1250
Commitment: 5-Day (overnight)
Capacity:  30-33 ppl
	Description: Within a clear and well-designed structure, this workshop is highly experiential while building skills to be applied in back-home organizations and communities.  The training offers conceptual frameworks that expand the understanding of equity and justice, participants are provided with numerous opportunities to practice and apply the learning.  BD101 offers a heart-centered approach, preparing individuals to respond to the whole system: the intellect, the physical and the emotional.   

	
	Training Objectives:
· Understand the dynamics of difference and power,  

· Develop skills in diagnosing and addressing patterns of discrimination, 

· To move beyond models based in guilt and blame, 

· To learn a model for transforming unjust systems of oppression, 

· To become a courageous and heart-centered change agent
· Increase the ability to articulate a vision and path toward justice to create strategies to build a more inclusive work environment.


	RE•Center (Race & Equity in Education)

	Jason Fredlund

jfredlund@re-center.org
	RE•Center Race & Equity in Education, is committed to building an equitable and just world where everyone has what they need to grow and thrive. They work in partnership with youth, families, schools, and communities to facilitate nurturing spaces where people can understand and challenge systemic racism and oppression. Their programs practice critical questioning, cultivate connection, and inspire action.

	Prep & Follow up
Cost: To Be Negotiated
	To Be Negotiated

	CUSTOMIZED
Cost: starting at $2,400

Commitment: 3 hours to multiple days

Capacity:  8-30 ppl per group; multiple groups possible

EQUITY in EDUCATION

WORKSHOPS
Cost: $50 - $275/person

Commitment: 2hrs - 2days

Capacity: individuals or groups
	Description: In collaboration with representatives from your school or organization, RE•Center will design a partnership that helps meets your unique equity needs. 

Within trainings, participants will be called in to a process of developing the consciousness and skills necessary to challenge manifestations of systemic racism interpersonally and institutionally. Workshops may include interactive activities, pair and group dialogues, written reflections, visual learning aids, engaging content presentation, role-plays, and action planning. 

Additional services include: youth development, equity coaching, consultation, community engagement, focus group facilitation, data collection and analysis  

	
	Training Objectives:
· Develop a common language for power, privilege, oppression, race, racism, and other social justice vocabulary

· Build transformational community rooted in love and justice

· Examine our own, individual identities and the cycle of socialization

· Understand the connections between individual identity and systems of social power

· Understand the four domains of oppression and change (Internal, Interpersonal, Institutional, Ideological)

· Identify manifestations of systemic racism and oppression

· Identify personal and structural opportunities to interrupt racism and build more equitable communities

· Practice critical questioning, cultivate connections, and inspire action


	People’s Institute for Survival and Beyond

	National Contact:

Diana Dunn

Diana@pisab.org
504-301-9292.

State Contact:

Addys Castillo addys@cwyc.org
Kyle Pedersen kyle.pedersen@yale.edu

	The People’s Institute for Survival and Beyond (PISAB) is a collective of anti-racist, multicultural community organizers and educators dedicated to building an effective movement for social transformation.   PISAB focuses on understanding what racism is, where it comes from, how it functions, why it persists and how it can be undone. Their workshops utilize a systemic approach that emphasizes learning from history, developing leadership, maintaining accountability to communities, creating networks, undoing internalized racial oppression and understanding the role of organizational gate keeping as a mechanism for perpetuating racism.

	Prep & Follow up 
Cost: Included in workshop fee
	Groups can make special arrangements for additional follow-up work.

	Undoing Racism Workshop
Cost: $15,000*
Commitment: 2.5 days
Capacity: 40 ppl

Content Level: Beginner
*Include handouts and materials as well as travel, and accommodations for up to 3 trainers
	Description: Through dialogue, reflection, role-playing, strategic planning and presentations, this process challenges participants to analyze the structures of power and privilege that hinder social equity and prepares them to be effective organizers for justice. The multiracial team of organizers/trainers includes men and women whose anti-racist organizing expertise includes civil, and labor rights struggles, educational, social service and health reform movements, as well as youth and community organizing.

	
	Training Objectives:
· Develop a common definition of racism and an understanding of the different forms it takes 

· Understand your connection to institutional racism and its impact on your work;

· Understand why people are poor and the role of institutions in exacerbating institutional racism
· Understand the historical context for how racial classifications in the United States 
· Understand how all of us, including white people, are adversely impacted by racism 

· Surface assumptions about how your work is (or is not) affected by racism;

· Develop awareness and understanding about ways to begin to undoing racism™


	Joyce James Consulting

	Joyce James

jjameslmsw@aol.com
409-553-0314
	JJC uses a series of workshops and facilitated conversations with small and large group. She employs the highly effective Groundwater Analysis, Community Engagement Model and Texas Model for addressing disproportionality and disparities to assist individuals within systems, institutions, and communities in developing a common understanding, language, definition to guide new, innovation and collective approaches that reduce racial inequities and improve outcomes for all populations.

	Prep & Follow up 
Cost: $4000 (includes time and travel for 2 consultants)
	Arrangements can be made for additional support in between and following training.

	Customized

Cost: $15,000

Content Level: Intermediate
	Description: These sessions establish a foundation that strengthens partner’s relationships.  Participants will learn about the connection across the various systems serving vulnerable communities and communities of care and the collective systemic oppressiveness experienced by these communities.

	
	Training Objectives:
· Help participants to develop a common language and understanding that increases knowledge of racial equity

· Engage participants in activities and facilitate dialogue designed to increase awareness and elevate level of consciousness to begin to recognize the relationships that exists among various helping systems, and the often-disparate outcomes produced for the same vulnerable populations

· Increase understanding of the oppressive nature of systems using a power analysis to examine systems and ways in which they exclude, exploit, underserve, and oppress poor communities and communities of color

· Increase understanding of the importance of cross systems collaborations and being in partnership with poor communities and communities of color to remove the barriers that contribute to racial inequities

· Increase capacity of participants to have a common understanding and vision to implement strategies for sustainable improvement that benefit the target population and improves outcomes for all.
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