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Each year, Danbury Children First and the Danbury School Readiness Council present a Family-Friendly Workplace of the Year Award to an employer in the Greater Danbury area whose work-life policies and/or benefit plans support the fact that good parents and care-givers make good employees. You may nominate your employer, or any employer, that employs Danbury residents and is located in the Greater Danbury area  (Danbury, Bethel, Brookfield, New Fairfield, Redding, or Ridgefield). Nominated employers may have any number of employees. Please answer the following questions and return to Danbury Children First, 83 West Street, Danbury, CT 06810. The award will be presented at an upcoming community-wide event. For more information, contact Danbury Children First at 203-797-8088.

Your Name and Phone Number



Nominated Employer Name


Address


Phone


Number of employees in company


Please feel free to attach additional sheets if you need more room to answer the questions.

Is there a general atmosphere of support and understanding regarding the needs of families at this workplace? Is this a comfortable place for caregivers of children and elderly relatives to work?  Yes    No        If yes, please explain:

Is the company/organization willing to accommodate employees so that they can attend teacher conferences, participate in school events, take children and other relatives to doctors’ appointments, etc.? 

Yes    No      If yes, please explain:

Does the company/organization offer work scheduling options that make it easier for employees to care for children, elderly relatives, disabled relatives, etc.? (Possibilities include flex-time positions, staggered work schedules, part-time positions, job sharing, and telecommuting.) Yes    No      If yes, please explain:

Does the company/organization offer assistance to employees in finding childcare, after-school care, sick-day and snow-day care, and/or elder care?   Yes    No       If yes, please explain:

Does the company/organization offer “quality of life” programs or provide opportunities for employees to participate in “quality of life” programs offered in the community? Examples would be seminars on health and wellness issues and/or the work/life resources that are available to families in the Danbury area? 

Yes    No      If yes, please explain:

Does the company/organization support the professional development of its employees through programs such as tuition assistance and/or on-site or off-site training opportunities? 

Yes    No      If yes, please explain:

Are the benefit packages, professional development opportunities, child/elder care referral services, etc. available to part-time employees and/or hourly employees, as well as exempt and/or full-time employees? Yes    No 
Please explain the benefits that are available to part-time and hourly employees. Please attach additional sheets if necessary.

You may attach a brief summary of other family-friendly work-life policies offered at this workplace. You may also attach brief summaries of benefit package options and human resource and work-life policies. Please limit attachments to two pages. (Do not send large human-resource policy books.) Please submit the names and phone numbers of three employees who are willing to talk with Danbury Children First about the company’s family-friendly policies:

Employee #1
Phone



Employee #2
Phone


Employee #3
Phone


�








Nomination For


The Greater Danbury 


2004 Family Friendly


Workplace Award 





www.danburychildrenfirst.org














© Copyright Danbury Children First                                                                                            page 2
© Copyright Danbury Children First                                                                                            page 1

